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Abstract. A number of studies that haven't been conducted in the past ten years have shown
some intriguing details about how various motivational styles affect output. Richard Ryan,
Edward Deci, Sam Glucksberg, Dan Ariely, Robert Eisenhower, Linda Shanock, analysts from the
London School of Economics, and other researchers are among those who have expressed interest
in this topic. Although there hasn't been a consensus in this area, their findings imply that extrinsic
incentives may have a detrimental effect on overall performance. I hope to clarify the connection
between performance and intrinsic versus extrinsic motivation in this research. According to
experts, intrinsic motivation is the desire to complete a task or activity because of the intrinsic
fulfillment it brings, as opposed to the expectation of a different kind of reward. When an activity
is undertaken in order to achieve a distinct end, on the other hand, we refer to it as extrinsic
motivation as opposed to intrinsic motivation. We started and carried out an explanatory study in
an effort to help make the connections between concepts clear. The study's foundation is an
examination of the relationships between third-year students' academic performance and their
primary motivational style. To do this, we combined quantitative (research) and qualitative (focus
groups) methodologies to develop and test four work hypotheses. Following the surveys'
validation, the respondents were split into four groups: those who were intrinsically motivated,
those who were extrinsically motivated, those who were unmotivated, and those who were both.
Excel and SPSS were utilized to examine the gathered data. Among the main findings of the study
are the following: the percentage of people who possess both intrinsic and extrinsic motivation is
declining as average rises, the highest proportion of unmotivated students is concentrated in the
highest average category,; female students typically perform better at the university level. The
study aims to serve as almost a preliminary investigation into the nature of the connection between
internal (and extrinsic) motivation and performance. More investigation is required.

Keywords: correlation, performance, extrinsic motivation, and intrinsic motivation.

POJIb BHYTPEHHEHN M BHEIIHEN MOTHUBAIIMA B U3YYEHUM SI3BIKA

Annomauusn. Pso ucciedosarnuii, komopbwle He NPOBOOUIUCH 8 MedeHUe NOCTEOHUX QeCsamu
Jlem, 8bIABUNU HEKOMOpble URMpU2yloujue noOpoOHOCIMU O MOM, KaK pa3iuiHble MOMUBAYUOHHbIE
cmunu enusiom Ha pesyromam. Puuapo Paiian, D06apo [lecu, Com [niokcoepe, /[>n Apusnu,
Pobepm Diizenxaysp, Jlunoa Ill>nok, ananumuxu JIOHOOHCKOU WKOMbI IKOHOMUKU U Opyeue
uccneoosamenu — cpeou mex, Kmo nposieusl unmepec K 3mou meme. Xoms 6 smoti obnacmu He
ObLIO OOCMUSHYMO KOHCEHCYCd, UX Bbl800bl Npeononazaiom, umo 6HewHue Cmumyibl Mo2ym
0Ka3b18aMb NA2YOHOEe 6GIUAHUE HA 00WYI0 NPou38o0UmenbHocmsb. B smom uccredosanuu s
HA0ech NPOSCHUMb C653b  MeNHCOY NPOU3BOOUMENbHOCMbIO U 6HYMPEHHel U  6HeuHel
momusayueu. I[1o MHeHUIO SKCNEpmMos, 6HYMPEHHSISE MOMUBAYUSL — DO IHCEIAHUE BbINOIHUNMD
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3a0a4y unu O0esmenbHOCMb U3-3d GHYMPEHHE20 YOOBIemEopeHtUs, KOmopoe OHA NPUHOCUM, 6
omauyue om 0dxHCUOAHUs Opyeoco 6uda eo3Hacpaxcoenus. C Opyeot CMOpoHbl, Ko20d
0esAmenbHOCb NPEeONPUHUMAEMCs Ol OOCMUNCEHUS. ONPEOeleHHOU Yenu, Mbl HA3bleaeMm ee
sHewlHel momusayueu, a He nympeHHel momugayuei. Mol Hauanu u npogenu 0ObACHUMENbHOE
uccneoosanue, CMpemacb HNPOACHUMb C6A3U Medcoy NOHAmuAMU. B ocnogy uccredosanus
NOJNIOJCEHO U3VUEHUe 83AUMOCEA3U MeNCOY YCNeeaeMoCmvio CIMyO0eHmos mpemuve20 Kypca U ux
OCHOBHLIM —~ MOMUBAYUOHHBIM — cmuieM. [[is  2moz2o Mbl  00beOUHUNU  KOIUYEeCMBEeHHble
(uccnedosanus) u KavecmeenHvle (QPoKyc-epynnvi) memooonocuu Ojisi pazpabomru u npo8epKu
yemvipex paboyux eunomes. Ilocie nposepkiu onpocos pechoHoenmsl ObliuU pazoesieHbl Ha Yemvlpe
2PYnnbvlL: me, KMo umell GHYmMpeHHI00 MOMUSAYUio, me, Kmo Obll MOMUBUPOBAH U36HE, me, KO He
ObLl MOMUBUPOBAH, U Me, V K020 Oblio u mo, u opyeoe. /i awnaiuza coOpPaHHLIX OAHHLIX
ucnonvsosanuce Excel u SPSS. Cpeou ocHogHbix 6b160008 UCCLE008AHUL MONCHO BblOETUNMb
cnedyrowue: npoyenm arooeu, 061a0arowux KaK GHYmMpeHHel, maK u eHeuwlHel momusayuell,
CHUDICAemcsl N0 Mepe pocma cpeoHe20 NoKa3amess, Haubonbuwias O00Js HEeMOMUBUDPOBAHHbIX
cmyO0eHmog cocpedomoueHna 6 svicutell cpeoreti kamezopuu, Cmyoenmxu 00bIYHO TyuLe YUamcs
Ha YHU8epcumemckom yposHe. Hccrnedosanue npu3eaHo Cayicumv NOYMU NPeosapumeibHbiM
uccnedosanuem npupoovl  cea3u  Medxcoy eHympenHel (U 6HewiHell) Mmomusayuel U
npouseooumenbHocmoio. Tpebyemcs 00noiIHumenbHoe paccied0o8anue.

Knrwouesvie cnosa: xoppensayus, pe3yiomamueHoCcmy, 6HeWHAS MOMUBAYUSL U HYMPEHHSIS
MOMUBAYUSL.

1. Introduction

The idea of motivation first surfaced around 1930, and it has since been the subject of
extensive discussion and research to determine what exactly motivates people to carry out a given
activity. It is impossible to declare that there is a single, cohesive theory of motivation after decades
of investigations and research. Nonetheless, there are several aspects of motivation that are well
acknowledged. A number of studies that haven't been conducted in the past ten years have shown
some intriguing details about how various motivational styles affect output. Richard Ryan, Edward
Deci, Sam Glucksberg, renowned economist Dan Ariely (along with his colleagues from Carnegie
Melon and the University of Chicago), analysts from the London School of Economics, Robert
Eisenhower, Linda Shanock, and others are among the researchers who have expressed interest in
this field (Pink: 2009). Although there hasn't been a consensus in this area, their findings imply
that extrinsic incentives may have a detrimental effect on performance as a whole. Many
businesses are developing a new idea centered on autonomy, mastery, and purpose, even if it is
still unclear how extrinsic incentives affect creativity or what effects intrinsic motivation has on
performance (Matei and Abrudan: 2010, 1137-1139). The research is focused on the analysis of
the relations between the results (performance) acquired by third year students and their primary
type of motivation (intrinsic and extrinsic motivation). II. Define the terms "intrinsic and extrinsic
motivation" A motivated person feels inspired or stimulated to do action, whereas an unmotivated
person has no such feelings (Ryan and Deci, 2000, 54). Consequently, it is evident that individuals
differ in their levels of motivation. Human motivation can also differ in terms of its form and
orientation in addition to its level. These characteristics of motivation serve as the basis for some
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recent studies, and there has never been greater discussion about intrinsic vs extrinsic drive. The
definition of intrinsic motivation is the decision to carry with a task or activity because of the
intrinsic fulfillment it brings, as opposed to the expectation of a different result. People's innate
tendency to absorb information and integrate it into their lives is reflected in their intrinsic
motivation. However, theorists Ryan and Deci (2000), 56) have demonstrated that this tendency
seems to manifest itself only in certain situations. When an activity is carried out to achieve a
distinct result, as opposed to intrinsic motivation, we refer to it as extrinsic motivation (Ryan and
Deci: 2000, 60). Extrinsic rewards have the potential to reduce intrinsic motivation, according to
experts Ryan and Deci (Ryan and Deci: 2000, 58). Threats, deadlines, rewards associated with task
completion, and instructions all work against intrinsic motivation because people see them as
methods of behavior control. However, because they come with a sense of autonomy, having
freedom of choice and the ability to lead oneself can boost intrinsic drive. Even extrinsic
motivation, though, is capable of some autonomy. Extrinsic motivation influences autonomy to
varying degrees, which may indicate genuine self-regulation or external control (Ryan and Deci:
2000, 59).
II. Methodologies for Research

We took into account the following work hypotheses when conducting the research: - The
average is higher for those whose intrinsic motivation is stronger than for people whose extrinsic
motivation is stronger. People who possess both intrinsic and extrinsic motivation outperform
those who just have one active motivational factor. The least driven people have the lowest
averages. Women exhibit intrinsic motivation in a different way than do males. Research has been
done to provide an explanation in order to test the work hypothesis. In order to get the most
significant results, quantitative and qualitative methodologies were used for this. We thus linked
the focus group to the inquiry, which served as the main research method, in order to provide
recommendations for the interpretation of the data. A questionnaire was employed as a research
method in the study. The purpose of the 31 closed questions on the questionnaire, which was
modified from one by Horst H. and Renate Siewert (Siewert H.H, Siewert R., 2000), is to gauge
extrinsic and intrinsic motivation. Thirty-seven second-year Management students from The
Faculty of Economics were administered the questionnaire. 35 of the 37 questionnaires were
validated, while 2 were ignored. In order to streamline the analysis of the gathered information,
three focus groups were arranged. The questionnaire results determined the participants' groups,
which were as follows:

- People with both intrinsic and extrinsic motivation were in the first focus group (16
students);

- People with either intrinsic or extrinsic prevailing motivation were in the second focus
group (12 students);

- People without motivation were in the third focus group (7 students).

I11. Research results

Thirty-seven third-year students who completed the questionnaire during the study's initial
phase made up the sample. 35 surveys have since been deemed legitimate. Men made up 37,1%
of the responders, while women made up 62,9%. The following is a summary of the
questionnaire's results: - 17,1% of respondents are intrinsically motivated; - 17,1% of respondents
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are extrinsically motivated; - 20% of respondents are unmotivated (neither extrinsic nor intrinsic
motivation predominant). - 45,8% of respondents have both extrinsic and intrinsic motivation
prevailing. We took into account each student's average during the first two years of university
study in order to examine the relationships between performance and the dominant motivational
style. To achieve a relatively equal distribution, the averages were split into three categories:
averages falling between 5 and 6,5 in the first category, averages falling between 6,5 and 7,5 in
the second, and averages above 7,5 in the third. Three of the study hypotheses are clearly not
proven, which makes the results uninspiring. Furthermore, it appears that the percentage of people
who are motivated by both intrinsic and extrinsic factors is declining as the average rises. It's also
important to note that the biggest percentage of unmotivated pupils (30%) is centered in the
category with the highest average. In summary, it appears that the two variables under
consideration have no link with one another. The correlation coefficient is provided in Exhibit 3.
The correlation coefficient's low value (0,139) indicates that there isn't a strong association
between motivation and average performance.

Overall, data analysis showed that the theories regarding the types of motivation that are
correlated with performance were not supported. In contrast to predictions, as the average grew,
the proportion of people who were motivated by both intrinsic and extrinsic factors declined. In
the highest average category, the proportion of unmotivated pupils was highest.

IV. Conclusion

The study's assumptions produced a range of outcomes, highlighting the necessity for more
investigation to fully understand the complex interplay between academic achievement and
internal and extrinsic motivation. The association between gender and academic performance with
female students typically outperforming male students at the university level was a noteworthy
discovery, nevertheless. The acknowledgement of the research's shortcomings includes the fact
that the population under investigation was not statistically representative.

All in all, this study provides a useful foundation for further research in this area by
examining the intricate relationship between performance and motivation.
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